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Welcome...

Happy New Year to you all. 

Our previous edition was released back in September 
of last year, when we found ourselves gearing up to 
begin delivering our COVID-19 booster programme and 
supporting the national effort to keep our communities 
safe. As we have moved into the new year and continue to 
tackle high numbers of cases across the country, it remains 
important to stay safe, doing all that we can to protect our 
loved ones and the NHS.

Though these times continue to pose a challenge in health 
and social care, we are continuously blown away by the 
exceptional achievements and hard work happening across 
our patch. Our colleagues here at Humber Teaching NHS 
Foundation Trust are truly #Humbelievable.

In this edition, we are thrilled to share some of this positive 
news with you, delving into stories and good practice 
from our services and teams across the Trust. This includes 
the launch of new services and partnerships, such as the 
Humber, Coast and Vale Specialised Mental Health, Learning 
Disability and Autism Provider Collaborative, for which we 
are proud to be the lead provider. 

We hope you are looking forward to reading all about our 
significant Trust-wide updates later in this edition, including 
our Governor Elections and Trust Strategy updates.

We sincerely thank you for taking the time to stay up to 
date with our Trust news, and hope you enjoy this edition 
of Humber People. We look forward to bringing you 
more exciting stories, insights, and events as we progress 
throughout 2022.

Don’t forget you can also find the latest Trust news  
and events by following us on Twitter and Facebook  
@HumberNHSFT and by visiting our website at  
www.humber.nhs.uk 

Best wishes and stay safe,

Welcome to the February 2022 edition 
of our Humber People magazine!
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We have been selected as one 
of seven Trusts across the UK 
to participate in the NHSX 
Digital Aspirant Plus (DA+) 
programme, one of just three 
in the mental health and 
community services sectors.

The goal of the DA+ programme is 
to encourage innovation in Electronic 
Patient Record (EPR) systems across 
acute, mental health and community 
sectors.

The programme aims to provide staff 
with an Electronic Patient Record 
system which is secure and easy to use 
in their day-to-day work; one which 
complements existing processes, such 
as those within the Yorkshire & Humber 
Care Record. As a result, the time it 
takes staff to find patient information 
and navigate digital systems will be 
shortened, increasing productivity and 
accessibility at work.

Initially, we will be taking on the 
programme within our mental health 
services, which cover a patch across 
Hull, East Yorkshire, North Yorkshire, 
North Lincolnshire and North East 
Lincolnshire.

As part of DA+, the EPR Innovator 
Project for Mental Health and 
Community Sectors will enable the 
selected organisations to partner up, 

to enable investment and support the 
development of EPR capabilities that 
are currently not provided across the 
market. 

For example, through the programme, 
Trusts could build capability around:

• Mobility and flexible working to 
support mobile workforce, community 
working and remote access

•  Interoperability of clinical and 
operational systems

• Remote monitoring and supporting 
people at home

• Support for full patient pathways

During 2021/22, NHSX is supporting the 
participating organisations to develop 
their plans including seed funding of up 
to £250,000 to accelerate their planning 
and readiness activity. 

Lee Rickles, Chief Information Officer 
at Humber Teaching NHS Foundation 
Trust, said:

“We are delighted to be an EPR 
Innovator Project for Mental Health. Our 
initial focus will be improving the user 
experience, meaning that the system 
will be designed around the person 
using it and adhere to staff needs. We 
will also be recruiting our operational 
Digital Champions to help us develop 
the EPR alongside these needs. Working 
with NHSX will bring new ideas, 
solutions and challenges to the exciting 
programme of work.”

Sonia Patel, Chief Information Officer at 
NHSX, said:

“Electronic Patient Record systems 
are the building blocks of good digital 
healthcare, but they are also complex 
and expensive to procure. At NHSX, 
we want to positively shape the EPR 
market in England and help local NHS 
organisations procure new, modern 
solutions and drive wider innovation in 
the market.

These exciting projects will not just help 
the seven selected Trusts deliver better 
care for their patients and a better 
experience for their staff, but it will also 
help those other NHS organisations 
looking at EPR procurement.”

The Trusts selected to take part in the 
EPR Innovator Project for Mental Health 
and Community Trusts are:

• Humber Teaching NHS Foundation 
Trust

• Surrey and Borders Partnership NHS 
Foundation Trust

• Sussex Community NHS Foundation 
Trust

We’re pleased to have been selected 
based on our innovative vision for 
improving mental health systems with 
the use of EPRs and look forward to 
developing our digital processes in a 
person-centred, efficient way, with the 
support of NHSX.

NHSX Digital Programme for Mental 
Health Services Pilot

NEWS
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WOULD YOU LIKE TO JOIN OUR 
COUNCIL OF GOVERNORS?

Governor vacancies are available in the 
following constituencies:

Public 

• 2 seats in Hull

• 1 seat in the East Riding of Yorkshire 

Service User and Carer

• 1 seat

Staff

• 2 staff seats (1 clinical and 1 non clinical)

When Governor seats become vacant or 
Governors come to the end of their term of 
office, elections are held. Any member can put 
themselves forward as a candidate within their 
constituency.

Members in each constituency can then vote for 
the person they want to represent them on the 
Council of Governors. Elected members may hold 
a term of office for up to three years. They are 
then eligible to stand for re-election for a further 
term of office. As a minimum, Governors are 
expected to attend Council of Governor meetings 
held four times a year and also attend the Annual 
Members’ Meeting.

Governors are not remunerated for the role, but 
travel expenses are reimbursed.

We are now holding elections for Governors.

Do you feel like putting yourself 
forward? 

Why not have a go? You don’t need any prior 
knowledge, special skills, qualifications or 
experience; you just need a genuine desire to help 
us provide the best possible services to our patients 
and carers.

Together, Governors can influence the development 
of our services. The Council of Governors offers 
a means by which you and all of our members 
can have a voice and be at the heart of our Trust, 
ensuring we listen to your views to develop and 
improve our services.

The Council of Governors has some specific 
duties and responsibilities that are the same for all 
Foundation Trusts, including:

• Appoints or removes the Chair and other 
Non-Executive Directors;

• Approves the appointment of the Chief Executive;

• Decides the pay for the Non-Executive Directors;

• Appoints or removes the Trust auditors;

• Represents the interests of the Trust members;

• Holds the Non-Executive Directors to account for 
the performance of the Executive Directors

If you would like to put yourself forward for the 
Governor role or vote in elections, you must be a 
member of the Trust. If you are not sure if you are 
already a member or would like to find out more 
about becoming a Governor, please contact our 
Membership Officer, Katie Colrein, by calling 01482 
389132 or emailing hnf-tr.governors@nhs.net.
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GOVERNOR ELECTION

Do you have a passion for health services and 
are willing to stand for election to be part of 
our Council of Governors?

Governors are usually people who are interested in healthcare 
and keen to improve health services.

If you would like an information pack or an informal chat on 
what it means to be a Governor, you can call our Membership 
Office on 01482 389132.

If you would like to stand for election as a Governor, please 
contact Civica and ask for a nomination form. Nominations 
open on Tuesday 22 March 2022 and they must be completed 
and returned to Civica by 5pm on Thursday 21 April 2022.

To request a form please telephone 020 8889 9203 or email: 
ftnominationenquiries@cesvotes.com. 

If an election is required, voting packs will be dispatched on 
Monday 16 May 2022 and should be returned by the closing 
date of Friday 10 June 2022.

If you would like to contact your local Governor to find out 
more about membership or becoming a Governor yourself, or 
to provide any feedback on how services are developed in your 
area please contact hnf-tr.members@nhs.net and one of our 
locally elected Governors can contact you.

The Council consists of 25 
Governors who will come from the 
following constituencies:

Elected Governors

• Public members (Hull): 4

• Public members (East Riding): 6

• Public members (Wider Yorkshire and 
Humber area): 1

• Public members (Whitby): 1

• Service users and carers: 2

• Staff: 5

Total elected: 19

Appointed Governors

• Hull City Council: 1

• East Riding of Yorkshire Council: 1

• University of Hull: 1

• Humberside Police: 1

• Humberside Fire and Rescue: 1

• Voluntary Partner: 1

Total appointed: 6

As a result of the last Governor Elections, the following Governors joined us from 1 February 2022:

Staff – Sharon Nobbs
Public East Riding – Antony Douglas, Soraya Hutchinson and Ruth Marsden
Public Hull – Trevor Hackett and Patrick Hargreaves

We hope you find this information helpful. A list of our elected public Governors can be found on our website  
www.humber.nhs.uk/about/meet-the-governors.htm. 



6

Throughout the week we shone a spotlight on our #humbelievable staff for everything they’ve done throughout the 
pandemic to support our patients, their families and carers and importantly - each other. It has been an unprecedented 
time for everyone working in the NHS and they have approached it with resilience, resolve and dedication.

As part of the celebrations, we launched our You’re a Star Fund. Each team was awarded some money which could 
be used to plan a celebration which felt right for them. The initiative was well received by staff with teams enjoying 
activities such as afternoon tea, pamper days, team building activities and trips out to local attractions.

The Board also presented a special gift of £10 to each member staff in their pay, to convey their gratitude for their hard 
work and dedication during these challenging times.

During the celebration week, we also held a Great Humber Bake Off competition. Staff were invited to crack open the 
cookbooks and whiz up something truly scrumptious to share with their family, friends or work colleagues. The theme 
for the competition was Rainbows and staff rose to the challenge with some truly fabulous bakes!

Celebrating and valuing 
our #Humbelievable staff
As part of our ongoing staff thank you 
and value programme, we held our 
first ever virtual Staff Thank You and 
Celebration Week in September 2021.

The winning entry 
was baked by Tracy, 
who is a cook at our 
New Bridges mental 

health inpatient unit. 
We think you’ll agree 
that the cake looked 

rather delicious!



The winning project was our 
Humber Sensory Processing 
Hub website, which provides 
timely and unlimited access 
to important resources, 
which promotes a better 
understanding of sensory 
processing difficulties.

Everyday life can be significantly 
affected by sensory processing 
difficulties, and sensory processing 
difficulties are present in many 
conditions. However, they’re almost 
always present in neurodiverse 
children. Given the high demand for 
Autism and ADHD services nationally, 
this website is a great step in the right 
direction to providing increased access 
to information that can support our 
children and young people.

The website also provides intervention 
strategies that can be implemented 
immediately, which have been 
developed by qualified therapists to 
ensure that content is well informed 
and safe. This website has enabled 
large numbers of people, including 
health professionals, education staff 
and children, to access information 
that is helpful to them.

We are immensely proud to see this 
brilliant project and the team’s hard 
work recognised by the Health Service 
Journal at the Patient Safety Awards. 
Being shortlisted alone is a huge 
achievement, to win is fantastic.

The judges noted that they were 
unanimous in their view that we 
were the winner of this category and 
commended those involved for their 

willingness to share such important 
work for others to adapt and learn 
from.  

Congratulations to the teams involved 
in this project, with a special well done 
to Michelle Field and Sally Fernie, who 
led the project throughout.

We would also like to extend a 
huge congratulations to our other 
3 teams who were finalists at the 
awards. Well done to our Modern 
Matrons for being shortlisted in 
the Learning Disabilities Initiative of 
the Year category, our Pharmacy 
Team for the Improving Safety in 
Medicines Management category, 

and our East Riding Partnership (ERP) 
Addictions Service for the Maternity 
and Midwifery Initiative of the Year 
category. We hope you’re all very 
proud of this great achievement and 
recognition of your work.

And finally, well done to all fellow 
finalists at the awards.

HSJ Patient Safety Awards Winners!

We are proud to announce that we won the HSJ Patient 
Safety Award for the Improving Care for Children and Young 
People Initiative of the Year category.

AWARDS
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Over the last few months, our Business 
Development team has been talking to 
people about developing our new Trust 
strategy at over 15 staff and Patient and 
Carer Engagement events. Co-production is 
at the heart of our approach, so we’d like to 
thank everyone who has contributed so far. 

We also held a session with our Governors, who provided us 
with some useful feedback on the importance of engaging 
our people in developing the strategy, being clear about 
what we must do well and making sure that the language 
used in the strategy was clear and accessible. Our Governors 
were keen that the strategy should address key issues such 
as addressing waiting times, making Humber as attractive as 
possible as an employer and supporting people in our local 
communities to live healthier lives.

From February 2022 onwards, we’re looking forward 
to sharing our draft Strategy with you, to give you the 
opportunity to shape the final document. You can get 
involved by:

Attending our virtual staff engagement events on:

• Monday 7th March 12:30pm - 1:00pm 

• Wednesday 9th March 2:00pm - 3:00pm

• Wednesday 23rd March 5:30pm - 6:00pm 

Please email hnf-tr.businessdevelopment@nhs.net to 
receive an invite.

Visiting our Trust Strategy web page to view the draft 
strategy and complete a short online survey:
https://www.humber.nhs.uk/Get%20Involved/
refreshing-our-trust-strategy.htm 

How our staff are shaping our new 
Trust Strategy

YOU SAID, WE DID  
Our Care
You said: 

“Listen to front line staff first before making 
changes”. 

“Work on waiting list backlogs, ensuring patients 
feel communicated with and tackling inequalities”

We did: 

Committed to reducing waiting lists and co-
producing person-centred services with staff.

Our Partnerships
You said: 

“Collaborative relationships with providers resulting 
in creative packages of care. Aim to create a culture 
of helpfulness, what CAN we do not what we 
CAN’T do”. 

“Encourage more take up of volunteers across teams”

We did: 

Committed to working with partners to develop 
integrated services and using volunteers more widely 
across the Trust.

Our Workforce and Organisation
You said: 

“Time and thought from managers and leads to 
check in and ask if everything is ok”. 

“Support managers to understand and manage 
resources”. 

We did: 

Committed to growing a community of confident 
and capable leaders and managers and empowering 
all staff to contribute to the efficiency and 
sustainability of the Trust.



Historically, members of the public who 
take part in a Trust activity (e.g. becoming 
a Trust Volunteer) are not aware of other 
involvement opportunities within the Trust. 
Therefore, we have developed a process to 
maximise involvement across a range of Trust 
activities by Making Every Member Count 
when individuals get involved with the 
organisation. 

The benefit of this approach is a standardised process 
whereby a dedicated pathway has been developed to 
introduce all the Trust involvement opportunities across 
the different services. When a member of the public 
participates in a Trust activity for the first time, they will be 
invited to learn more about the other Trust activities that are 
available to participate in which is hoped to maximise their 
engagement and involvement with the Trust. 

Our Governors have a key role to play in membership and 
are closely involved in this work to ensure we maximise the 
involvement of members. 

Our Voluntary services are 
making a difference
Our Voluntary Services continue to increase in number 
as more of our community are getting in touch with a 
keen interest to support our staff, patients and services at 
Humber Teaching NHS Foundation Trust.

Our Inpatient Units have welcomed our volunteers with 
open arms and are providing some excellent opportunities 
and experiences. Currently,  we have volunteers who are 
supporting with activities such as arts and crafts, gardening 
and games, others are supporting Psychologists in group 
therapy sessions. 

Volunteers are building great rapport with our service users 
and are enjoying seeing the benefits of giving quality time 
to sit and chat, allowing our staff to continue with the many 
important tasks they do.

Alongside this, our SMASH team are beginning a new 
school term and are busy setting up new 12-week 
workshops for young people to support them in promoting 
positive mental health. Our volunteers supporting have 
given some excellent feedback already who have really 
bonded with young people during these programmes 
and have felt humbled to have had the opportunity to be 
involved and watch these young people grow in confidence.

Volunteers continue to play a vital role during the pandemic 
as they continue to support our at Willerby Hill vaccination 
centre as well as the many miles driven by our volunteer 
drivers as they continue to help delivering much-needed 
equipment to our hospitals, units and community teams as 
well as transporting patients to urgent appointments and 
therapy sessions. Many of our volunteers gave their time 
over the Christmas period with volunteer drivers on standby 
even on New Year’s Day. 
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VOLUNTEERING

Making Every Member Count Initiative

Do you have time to spare? Do you want 
to make a difference? Join our Voluntary 
Services Team today!

Email: HNF-TR.VoluntaryServices@nhs.net 

Phone: (01482) 477862

Here our volunteer 
is modelling a 

Halloween Costume 
designed by patients 

at Westlands  
Inpatient Unit.

Volunteers at the 
vaccination centre 
not only signpost 
and meet and 
greet, but they also 
support those who 
feel apprehensive 
and guide parents 
with small children, 
enabling them to get 
their vaccine safely and 
without stress.
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The Humber, Coast and 
Vale (HCV) Specialised 
Mental Health, Learning 
Disability and Autism 
Provider Collaborative 
officially launched on 1st 
October 2021.

The Provider Collaborative is a 
partnership between a range of 
NHS, Independent Sector and Social 
Enterprise care providers, with Humber 
Teaching NHS Foundation Trust as 
the Lead Provider for commissioning 
services.

Humber Teaching NHS Foundation 
Trust is therefore accountable to 
NHS England for the overall Provider 
Collaborative. 

The Collaborative has responsibility for:

• Adult Secure Adult Low and 
Medium Secure Mental Illness, 
personality Disorder, Learning  

 Disability and Autism Services

• CAMHS General Adolescent, 
Psychiatric Intensive Care Units 
(PICU), Specialist Eating Disorder 
Units, Low Secure, Low secure 
Learning Disability and Autism 
Services, Community Forensic 
CAMHS

• Adult Eating Disorders in-patient 
provision

The Collaborative, which is clinically 
led and co-produced, puts patient care 
at the centre of the work. It is also 
financially and clinically responsible 
for the care received by service users, 
which will span the Humber Coast and 
Vale geography. 

As a partnership, the HCV Provider 
Collaborative is seen as the catalyst 
for change, to further progress 
transformation across the geographical 
area, working closely with all health, 
social care, community, and voluntary 
sector partners.

Collaborative working is key

To get to the go live stage of the 
process, there has been considerable 
work undertaken by our associated 
teams and partners over the last 18 
months. As a Collaborative, we are 
grateful to all partners involved and, 
importantly, to the service users and 
staff who have provided their thoughts 
and feedback along the way.

Without their input, we would 
not have been able to develop our 
plans and overall aim to improve 
care pathways and the service user 
experience of specialist care within the 
HCV region.

As a Collaborative, we want to thank 
everyone involved for their time and 
commitment in the development of 
this Collaborative – your enthusiasm 
and willingness to work together 
as a partnership, in an environment 
where everyone’s views and ideas are 
welcomed, has allowed us to form an 
ambition and vision that we are proud 
to take into the next stages of this 
process.

Celebrating the Launch of the Humber, Coast and Vale 
Specialised Mental Health, Learning Disability and 
Autism Provider Collaborative



We’re pleased to announce 
that the newly refurbished 
Whitby Tower Block is  
now open.

This work is part of the larger Whitby 
Community Hospital renovation, 
which is set to complete in 2022.

The new Tower Block contains 
services from Humber Teaching 
NHS Foundation Trust, York and 
Scarborough Teaching Hospitals 
NHS Foundation Trust, Harrogate 
and District NHS Foundation Trust, 
and Tees, Esk and Wear Valleys NHS 
Foundation Trust.

We therefore work with our system 
partners to deliver a range of services 
from this newly refurbished area 
of the hospital, including our new 
Urgent Treatment Centre, Podiatry 
Services, Physiotherapy, Audiology 
and much more.

The Tower Block is also home to our 
Memorial Ward, where those who 
need to stay on the ward with us, 
and their families, will have access to 
accessible and comfortable spaces 
and facilities.

This is a fantastic investment in our 
communities as the refurbishment 
brings our local hospital into the new 

age with modern equipment and 
facilities, which will be fit for purpose 
for years to come.

You can take a sneak peek at the 
new space in our special tour video, 
which has been narrated by our 
wonderful staff on site.

Our Provider Collaborative 
Principle

“Working in partnership with the 
people who access our services and 
those who provide care services 
across HCV. We will deliver best 
quality, outcome-based care close 
to home, through the introduction 
of meaningful efficiencies into 
integrated care pathways, within 
a rigorous governance framework 
and a culture of learning and 
evaluation.”

Our 6 key aims are:

1. Service-user safety and quality 
are everybody’s business within 
a culture that is safe to enable 
learning

2. Accessible person-centred 
care in co-designed services

3. We will develop a culture of 
innovation and accountability

4. To develop a sustainable model 
of service delivery

5. Embed a culture of continuous 
improvement

6. To improve Clinical Effectiveness

About the Humber, Coast 
and Vale

The Humber, Coast and 
Vale region comprises of 
over 1.7 million people, 
with North Yorkshire being 
the largest county in HCV 
in terms of population size. 
This is an area of more than 
5,000 square miles, taking 
in cities, market towns and 
many different rural and 
coastal communities across 
the East Riding of Yorkshire, 
Hull, North East Lincolnshire, 
North Lincolnshire, North 
Yorkshire and the Vale of 
York.

NEWS

Whitby Tower Block opening

Our Whitby Governor, Doff 
Pollard is a keen supporter of 
the Whitby development and 
said: 

“I feel it is a privilege to be 
elected as the Governor for 
Whitby. My motivation is 
to acknowledge and pay 
back for what the hospital 
and all the staff gave me 
when I needed it. I want 
to be available to listen 
to the voices within the 
community, to take them 
up and get them heard and, 
where possible, use them to 
influence the way forward.”
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Watch the video at:

https://youtu.be/mSmXGPDVLw0



To make this possible, we changed the 
use of the vacant ground floor space 
at Hornsea Cottage Hospital, which 
is currently funded by the East Riding 
of Yorkshire Clinical Commissioning 
Group (CCG).

The space was transformed into 
a dedicated and fit for purpose 
NMC Objective Structured Clinical 
Examination (OSCE) training facility.

Within this project, we also developed 
a unique educational programme 
and pastoral support hub. This is a 
website that was designed specifically 
to support international recruits when 
joining our Trust to train as a Nurse in 
the UK.

As well as professional support around 
the programme and training itself, the 
website also provides details about our 

Trust, the local areas, the language, 
and useful information about living in 
the UK.

We are proud to say that our website 
has been recognised and celebrated at 
regional and national level.

Hilary Gledhill, Executive Director 
of Nursing, Humber Teaching NHS 
Foundation Trust, said:

“The Nurses are a fantastic addition 
to our Trust, with many years of 
nursing experience which will greatly 
enhance our services. I look forward 
to watching them grow and develop 
their careers with us and welcome the 
diversity they bring to our workforce.”

Our International Nurse Recruitment 
project is part of a wider programme 
within which we work with 5 other 
Trusts – Tees Esk and Wear valley, 
South West Yorkshire Foundation 
Trust, Leeds and York Partnership 

Foundation Trust, Rotherham 
Doncaster and South Humber 

and Bradford District Care 
Trust – to collaboratively 

recruit International 
Nurses.

The International 
Nurses joining in 
this cohort are 
qualified with 
many years’ 
experience 
working 
within 
their home 
country.

We feel lucky to be able to support 
them, to make the transition in working 
as a Registered Nurse in the UK.

Christabel, Trainee Nurse, said:

“I am very grateful for the opportunity 
offered by the Trust and to the 
International Recruitment team who 
made it a smooth path, from interview 
to arrival in the UK. The team are 
so welcoming and, above all, kind-
hearted, which made the stay very 
comfortable. The places here are very 
fascinating, especially the sea view. 
I am very happy to be a part of this 
team.”

Nontokozo, Trainee Nurse, said:

“I am happy to be part of a caring 
team who put patients needs at the 
centre of everything, who let you 
grow as a person and get the chance 
to pursue a career by furthering my 
studies.”

Following the programme, the Nurses 
will take their Nursing and Midwifery 
Council (NMC) Objective Structured 
Clinical Examination (OSCE) exam and, 
if successful, will be added to the NMC 
register.
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First International Nurses arrive in 
Hornsea for training
In 2021, we were very excited to welcome our first cohort of internationally 
recruited Nurses, who trained locally within Hornsea Cottage Hospital.

Once registered with the 
NMC, the first cohort of 
Nurses will go on to work in 
our services in Hornsea and 
Malton.

This is fantastic news given 
the shortage of Nurses on 
a national level, bringing 
diversity and talent to the 
area, and repurposing a space 
previously unused.



Hull Mental Health 
Support Teams has 
been recognised at the 
Hull Live Golden Apple 
awards for its work to 
provide mental health 
and wellbeing support to 
children, young people, 
parents and education 
staff in schools and 
colleges across Hull.

The new NHS service was awarded the 
‘Wellbeing Award’ at the event, which 
saw education staff, children and 
young people gather to celebrate the 
talent, skills and hard work that goes 
into teaching and providing education 
in Hull and East Riding.

Hull Mental Health Support Teams 
is a service delivered in partnership 
between NHS Hull Clinical 
Commissioning Group, Hull City 
Council and Humber Teaching NHS 
Foundation Trust. It provides early 
intervention mental health support for 
children and young people aged 5 – 18 
within schools and colleges across the 
city. Despite not officially launching 
until January 2022, the project has 
already supported eight schools during 
its first pilot year, and once launched 
will support 34 education settings in 
Hull.

Reference was made throughout the 
event to what a challenging couple of 
years it has been for staff and students 
alike, and how critical mental health 
and wellbeing support has been 
throughout this period of uncertainty.

A special thank you was made at 
the event to the eight schools which 
hosted a placement trainee education 
mental health practitioner throughout 
2021; Biggin Hill Primary, Spring 
Cottage Primary School, Chiltern 
Primary School, Endike Primary, Malet 
Lambert, Winifred Holtby, Newland 
School for Girls and Sirius Academy 
West.

David Pullen-Higham, Strategic Lead 
for Mental Health and Learning 
Disabilities at NHS Hull CCG said: 
“The hard work that has gone into 
developing this service over the past 
year has been immense and I am 
so thrilled that the team have been 
recognised for their efforts. To hear 
that local schools are already feeling 
the benefits from this service is 
amazing.

“The work will continue as we officially 
launch the service in January 2022 
when we will be able to support even 
more schools and colleges in Hull. My 
personal thanks go to the team who 
are developing and delivering this 
service every day.”

Recognition for Hull Mental Health 
Support Teams at the Hull Live Golden 
Apples Awards

NEWS
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‘‘

Emma Train-Sullivan, Lead for 
the Service at Humber Teaching 
NHS Foundation Trust, said: 

        As a team we are so 
privileged to receive this 
fantastic recognition for 
the work that we have 
done over the last 16 
months. To be recognised 
for our innovation, 
determination, and 
passion this early in the 
project is amazing and 
simply reinforces to us 
why we do what we do.

“We felt very humbled to 
be amongst such amazing 
winners and have 
come away even more 
determined to support, 
empower and learn from 
local children, young 
people, and families.

‘‘
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Recruitment

NEW YEAR,
NEW JOB, 
NEW HUMBELIEVABLE
OPPORTUNITY

ARE YOU READY FOR A FRESH START?
Take the first step: join.humber.nhs.uk 

#HUMBELIEVABLE @JoinHumberNHS

We’re currently hiring in various areas across the Trust, including Nursing, GP, 
Psychiatry, Bank and much more.

If you’re interested in a career in Health and Social Care, we encourage you to 
take a look at our recruitment website join.humber.nhs.uk to learn more about 
why our Trust might be a great fit for you.

Together, you can help us change lives.
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Yorkshire and Humber Quiz Answers:

1.  Piece Hall

2.  God’s Own County

3.  Ilkley Moor (On Ilkla Moor Baht ‘at)

4.  Haworth

5.  Parkin

6.  Judi Dench

7.  Pontefract Castle

8.  A waterfall (England`s largest single 
drop waterfall)

9.  Harry Ramsden (founder of the fish 
and chip restaurant chain)

10.  Ripon

Pu
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Noticeboard

HELP US TO IMPROVE OUR SERVICES!

If you, or someone that you care for accesses our 

services, then we would like to hear from you!

Forum Dates 2022 

Carers Involvement Forums

• 20th April 2022, 1:30pm to 3:00pm

• 20th July 2022, 1:30pm to 3:00pm

• 26th October 2022, 1:30pm to 3:00pm

Scarborough & Ryedale Patient & Carer Experience

• 16th June 2022, 1:30pm to 3:00pm

• 12th October 2022, 1:30pm to 3:00pm

Veterans Forums

• 14th June 2022, 10:30am to 12:00pm

• 19th October 2022, 10:30am to 12:00pm

Hull and East Riding Patient and Carer Experience

• 7th June 2022, 1:30pm to 3:00pm

• 20th October 2022, 1:30pm to 3:00pm

Staff Champions of Patient Experience

• 7th June 2022, 10:30am to 12:00pm

• 20th October 2022, 10:30am to 12:00pm

Whitby & District Patient and Carer Experience 

• 16th June 2022, 10:30am to 12:00pm

• 12th October 2022, 10:30am to 12:00pm

Humber Co-Production Network Forums

• 10th March 2022, 10:00am to 11:30am

• 15th September 2022, 10:00am to 11:30 am

For more information about any of the above Patient and 

Carer Experience Forums or to find out how you can get 

involved, please contact the team on:

T: 01482 389167

E: HNF-TR.Patientandcareresperience@nhs.net

Public Trust Board Meetings 2022

• Wednesday 30 March 2022

• Wednesday 27 April 2022

• Wednesday 18 May 2022

• Wednesday 29 June 2022

• Wednesday 27 July 2022

• Wednesday 28 September 2022

• Wednesday 26 October 2022

• Wednesday 30 November 2022

For more information on 
the services provided by 
Humber Teaching NHS 

Foundation Trust, please 
visit our website at:

www.humber.nhs.uk 

Council of Governors Meetings 2022
• Thursday 14 April 2022
• Thursday 14 July 2022
• Thursday 13 October 2022

Patient and Carer Experience Forums 2022
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Word Search

ANLABY
HORNSEA
HESSLE
EASINGTON
EASTFIELD
FERRIBY
BEVERLEY
GOOLE
BRIDLINGTON
LONGHILL
FILEY
DRIFFIELD
HUNMANBY
HULL

Yorkshire and Humber quiz

1. Which listed building in Halifax, built as 
a cloth hall for handloom weavers with 
315 separate rooms arranged around a 
central open courtyard, was reopened on 
1 August 2017?

2. The countryside of Yorkshire has acquired 
which common nickname?

3. Which moor is well known as the 
inspiration for the unofficial Yorkshire 
‘county anthem’?

4. The Bronte Parsonage Museum is in which 
Yorkshire village?

5. Which gingerbread cake, made with 
oatmeal and black treacle, is particularly 
associated with the Leeds area?

6. Which Oscar winning actress was born in 
Heworth, North Riding of Yorkshire, on 
December 1934?

7. King Richard II is thought to have died in 
which Wakefield castle?

8. What is Hardraw Force?

9. Harry Corbett, the creator of the glove 
puppet character Sooty, played the piano 
in the West Yorkshire restaurant owned 
by his uncle; who was his uncle?

10. Which cathedral city in the Borough of 
Harrogate is the third smallest city in 
England?
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Puzzle page

Useful contacts

SudokuWord search

Sudoku puzzles are provided by www.sudokuoftheday.com

Humber Teaching NHS Foundation Trust  
Main Switchboard 

• 01482 301700 / HNF-TR.ContactUs@nhs.net /  
www.humber.nhs.uk

Patient Advice and Liaison Service (PALS)

• 01482 303966 or HNF-TR.pals@nhs.net

Accessing Child and Adolescent  
Mental Health Services (CAMHS)

• Hull 01482 303688
• East Riding of Yorkshire 01482 303810
• CAMHS Crisis Response Team 01482 335600 

Mental Health Advice and Support Line  

• Freephone: 0800 138 0990  (Available 24/7)

The Mental Health Advice and Support Line is available 24 hours a 
day for anyone in the Hull and East Riding of Yorkshire area who 
requires information, advice and support with their mental health.
You can also contact this line if you are worried about family or 
friends who may be struggling with their mental health.

You have received this magazine because you are a member of 
Humber Teaching NHS Foundation Trust.
 
If you no longer wish to be a member please contact us by 
emailing hnf-tr.members@nhs.net, or calling  
Freephone 0800 915 5064 or writing to: Membership Office, Trust 
Headquarters, Willerby Hill, Beverley Road, Willerby, HU10 6ED.


